L’OREAL USA FOR WOMEN IN SCIENCE FELLOWSHIP
s AY I N G P ow E R Annual grant awards to postdoctoral women scientists

WOMEN IN SCIENCE ON WHAT IT TAKES TO SUCCEED

To mark 15 years of the L’Oréal For Women in Science Fellowship program in the U.S,, Forw\n/\écc)g:cme 15 75 $4 M
L’Oréal USA and the Heising-Simons Foundation surveyed the Fellows for their perspectives I e
on what’s needed for women to succeed in science. The study, conducted with research YEARS GRANTS DOLLARS
firm RTI International, included both an online survey and in-depth personal interviews. o HEE Mlaas
NUMBER OF WOMEN IN SCIENCE DECLINES FWIS FELLOWS PERSIST
Representation of women in science declines as careers advance A unique group of women who have
MIDDLE  HIGH TR RESEARCH demonstrated uncommon staying power in science.
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L’OREAL FWIS FELLOWS SURVEYED ON...
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FIND THE FULL REPORT AT BIT.LY/FWIS-ALUMNI-STUDY



http://bit.ly/FWIS-Alumni-Study

